Beacon Hospital
Job Description

Job Title Radiology Liaison Nurse

Depar tment Radiology

Reportsto Radiology Services Manager/Theatre
Dir ector

Date Sept 2010

Overall Purpose of Job

We will provide exceptional patient care in an eonment where quality, respect,
caring and compassion are paramount.

Responsibilities

. Performs all duties and responsibilities accordmthe philosophy and standards of UPMC
Beacon Hospital, embracing the system-wide corepatemcies which include:

a. Making quality patient care and patient satisfactiwe number one priority;

b. Initiating and participating in performance impraovent initiatives;

c. Conveying courtesy, respect, enthusiasm and pestivtudes with patients, staff,

medical staff and visitors; and

d. Maintaining confidentially at all times.

. Demonstrates the ability to establish prioritied @arform assignments in the allotted time

frames while maintaining accuracy and attentioddtail.

3. Collaborates with radiologists/radiographers/schedun the coordination of patient care.

4. Coordinates and communicates patient informatiartefephone, fax, etc. while maintaining

confidentiality and privacy.

. Completes documentation and paperwork relatedtiergassessment accurately and within
acceptable timeframes.

. Liaises with the various departments and wardiernhibspital ensuring bloodwork and checkli
completed pre-radiology procedures.

. Develops and maintains knowledge of interventioadlology services and other radiology

related procedures eg. biopsies, cardiac CT’s etc.
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8. Maintains accurate daily logs of patients referred.

9. Other related duties as assigned.

Clinical Responsibilities:

The post holder will be familiar with and adhereTtee Professional Scope of Practice
Framework (An Bord Altranais 2000.).

The post holder will partake in thBotal Quality Management processes thereby
contributing to:

» The identification of quality/policy/guideline isssi

» The evaluation of current practices to best practic

* The setting of standards utilising structure, psscand outcome

» All hospital, regional and national audit processes

» The Hospital Wide Accreditation Cycle

» Health Promotion initiatives.

Per sonal / Professional Responsibilities:
The post holder is expected to

* Attend in a timely manner all mandatory educatiesssons

* Maintain a professional portfolio.

 Ensure their professional and personal personatiyelgi reflects the
profession of nursing and UPMC Beacon Hospital.

» Identify potential and beneficial topics for nurigiresearch

» Utilise all practical opportunities to educate gatient and their families.

» Attendappropriate study days/courses.

* Be a preceptor and or supervisor to students/nappinted staff

» Participate in their performance review with thginect reports

Educational Responsibilities:

» Develop teaching skills and participate in the plag implementation of
orientation and teaching programmes for studergesuin the clinical setting.

» Contribute to the identification of training nequstinent to the clinical area.

» Identify and contribute to the continual enhancenoéhearning opportunities
in the clinical area.

» Participate in the clinical induction of all newrsing and support staff.

» Develop leadership ability in order to act as daaive role model.

» Assume responsibility for own learning and develepimeeds.




Other Duties and Responsibilities

» Utilizes effective time management skills.

» Maintains professional appearance and dress code.

» Complies with guidelines for absence or tardiness

» Attends staff meetings, reads email and other pgsti

» Attends all required in-services.

» All employees are expected to remain flexible tettbe needs of the
hospital, which may include floating to other depeents to assist as the
patient needs fluctuate

* Wears Identification badge when working.

* Reports accidents/incidents, complaints to the &agy Services Manager

» Participate in regular staff meetings to ensuréitifarmation is disseminated
and issues discussed.

Per son Specification

» Experience in Interventional Radiology and otheliabogy

Experience related procedures
» Candidates must possess teaching abilities, |daideggalities,
professional judgment, critical thinking and prahlsolving
abilities, and a sense of professional developniduast
demonstrate multi-tasking ability.
» The employee, must speak, read and write gramntigitica
correct English.
» Utilizes effective time management skills
Job Specific
Competenciesand | Teamwor k
Knowledge » Demonstrate ability to work as part of a multi-diinary team.

« Demonstrate motivation and an innovative approagbh.

Communication & Interpersonal Skills
» Demonstrate effective communication skills incluglthe ability to
present information in a clear and concise manner.
» Demonstrate an understanding of change management

Planning and Organising
» Demonstrate evidence of effective planning, orgagiand time
management skills
» Demonstrate flexible approach — to internal rotajaostering.

Knowledge

» Demonstrate evidence of recent and relevant expazim the
specialised area and in an acute hospital setting.
» Demonstrate knowledge of new developments in sfiseibarea.




» Demonstrate knowledge of national strategies whppopriate to
nursing care

Patient/Customer Focus

» Demonstrate a focus on quality

» Demonstrate evidence of ability to empathise witt treat
patients, relatives and colleagues with dignity esgpect.

Thisjob description isintended to be an outline of the areas of responsibility and
deliverables at the time of itswriting. Asthe Hospital and the post holder
develop, thisjob description may be subject to review in light of the changing
needs of the Hospital.
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